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a sampling of Graduate school 
attendance
Arizona State University       Master’s, Geological Sciences
Case Western Reserve University                    D D S 
 Doctorate, Biomedical Sciences
Central Michigan University          Physician’s Assistant*
 Master’s, Music Education
The Chicago School of              Doctorate, Childhood 
 Professional Psychology Psychology
 Master’s, Forensic Psychology
DePaul University                                     J D *
Loyola Marymount University         Master’s, Media Art
Michigan State University                  D V M , D O *
 J D *, M D 
 Master’s, Ethnomusicology
Rutgers University                Doctorate, Neuroscience
University of Dar es Salaam     Master’s, Religious Studies
 (Tanzania, Africa) 
University of Michigan                         J D , D D S 
 M S W *
 Doctorate, Chemistry
University of North Carolina       Master’s, Public Health
 & Administration
University of Pennsylvania                          D D S 
University of Wisconsin,                           M S W 
 Madison  Doctorate, Geology & Geophysics
  Doctorate, Genetics
Wayne State University                     M D *, M B A , 
 Doctorate, Pharmacy
 Master’s, Education*

* Denotes more than one graduate in program

aBoUt Career DeVelopMent

The vision of the Office of Career Development is “Putting 
Your Liberal Arts Education to Work ”  The office is 
engaged in teaching students how to transfer the skills 
they are developing in the classroom and apply them to 
their career development process  Professional Career 
Development staff work with students each step of the way, 
from their first year of self-exploration to their last year, 
assisting them in obtaining a job or gaining entrance to 
graduate school  

The following services are available:

Job search assistance  The office assists students in their 
job search by conducting mock interviews, resume/cover letter 
critiques, and individualized meetings to create job searching 
strategies  

Graduate/professional school  The office offers resources and 
individualized meetings to discuss graduate school programs, 
standardized tests, admission requirements, and timelines  

Career advising & Counseling  The professional Career 
Development staff members meet individually with students 
to help them through self-exploration of interests, values, 
personality, and strengths  

programs  A variety of programs are offered throughout the 
academic year  Topics often include career exploration, resume 
writing, interviewing skills, job fair preparation, and admission to 
graduate/professional school  

For More inForMation

office of Career Development
albion College
KC Box Career Development
albion, Mi 49224

office location: Ferguson suite 103

telephone: 517/629-0332
FaX: 517/629-0578

e-mail: careers@albion.edu

Visit us on the Web at:
www.albion.edu/careerdev

Hours: Monday-Friday, 8 a.m.-5 p.m.

office of Career Development
“putting Your liberal arts 

education to Work”

Albion College is committed to a policy of equal opportunity and non-
discrimination on the basis of sexual orientation and of race, color, national origin, 
religion, sex, age, or disability, as protected by law, in all educational programs and 
activities, admission of students, and conditions of employment 
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eMploYMent resUlts

a representation of organizations Hiring 
albion College Graduates
Battle Creek Community Foundation              Consultant for 
 Youth Programs 
Cadillac News                                            Reporter
CIGNA HealthCare               Underwriting Senior Specialist
Cintas+                                      Management Trainee
CIT Group                                                 Analyst
Cutter Hinmann                                      IT Specialist
Delta Gamma Fraternity                                 Recruiter
Delta Scientific Corporation                             Contracts
Detroit Lions, Inc                          Media Relations Intern
Earth Engineering Corporation                         Geologist
Federal-Mogul Corporation+            Purchasing Analyst/Buyer
FEV Engine Technology, Inc          Human Resources Assistant 
Google Inc                                      Account Associate
Humanergy                                             Consultant
JPMorgan Chase                                  Personal Banker
Lake Orion High School                             Math Teacher
Michigan Molecular Institute                  Analytical Chemist
Performance Network Theater                    Artistic Director
PriceWaterhouseCoopers+*                            Accountant
Random House                  Marketing & Publishing Assistant
State Senator (MI)                  Director of Office Operations
Thomson Reuters Tax & Accounting                   Consultant
University of Florida                               Athletic Trainer
Vivendi Games                           Quality Assurance Tester

* Denotes companies hiring more than one graduate
+ Denotes companies currently recruiting on campus

top 5 Job search resources 
Graduates Used
1  Internship/prior job
2  Internet resources
3  Direct contact to employer
4  Contacts through friends
5  Contacts through relatives

GraDUate sUrVeY HiGHliGHts

Number of Graduates                           396

Number of Respondents                   335 (85%)

Respondents Employed                    184 (55%)
(Full-Time, Part-Time)

Volunteer Service                            4 (1%)
(Includes AmeriCorps, Peace Corps, Teach for America) 

Military Service                             2 (1%)

Continuing Education                    124 (37%)
(Includes graduate/professional school & certification)

Unemployed and Seeking                    21 (6%)

Survey information is based on placement six months after 
graduation

Destinations by Category

employer by Category
 Graduates Percentage
 Hired of Total
Business 76 41%
Communications 10 5%
Education 35 19%
Government 6 3%
Health Care 11 6%
Non-Profit 5 3%
Social Services 3 2%
Technical 5 3%
Other 33 18%

top 5 employability Factors 
(identified by Graduates)
1  Communication skills
2  Major
3  Leadership skills
4  GPA
5  Internship/prior job
(All were top employability factors identified by employers)

salary information

national average entry-level salary offers 
by employer type
Business* $37,000 - $53,449
Communications* $31,930 - $36,900
Education* $33,256 - $35,262
Government $32,645 - $37,457
Health Care $25,000 - $35,360
Humanities/Social Science $27,658 - $35,792
Non-Profit $22,450 - $37,457
Technical $49,992 - $54,667
* Supported by Albion College’s limited salary information

GraDUate/proFessional sCHool 
resUlts

type of Degree/Certification sought

employed 55%

Continuing 
education 37%

Unemployed 6%

Volunteer service 1%

(continued on back)

law 8%

Medicine (M.D., D.o., 
D.D.s., D.V.M.) 19%

Doctorate (ph.D., 
ed.D.) 10%

Master’s (M.a., 
M.s., M.B.a., 
etc.) 40%

other degree or 
certificate 15%

other Health 
program 8%

Military service 1%


